GOAL SETTING FOR 2021-2022
DIRECTIONS: 
· The employee and supervisor discuss the goals completed in 2020-2021 and the employee’s goals for next year 2021-2022.  The supervisor can agree to, or alter the selection of, goals proposed by the employee. 
· The final list of goals is signed by the supervisor and the employee. 
· Be sure to attach a copy of the final goals for 2021-2022 and the 2020-2021 Performance Appraisal and return the documents to the Human Resource Office in a sealed envelope by September 30, 2021.
1. Explain how successful you were in meeting your 2020-2021 goals.
2. What are your draft goals for 2021-2022?

3. What significant challenges do you face in 2021-2022?
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