FRINGE BENEFITS FOR
NEBRASKA WESLEYAN FACULTY MEMBERS

TABLE OF CONTENTS

ARTICLE | — GENERAL PROVISIONS ......cciiiiiiiiiee it 1.
ARTICLE Il — FLEXIBLE BENEFITS PLAN ...ttt 1.
ARTICLE lll — DEPENDENT CARE ......ootiiiiititmmme et e sieea e nnnneee e snnes 2
ARTICLE IV — HEALTH INSURANCE ......coiiiiiiiiimmm e 2..
ARTICLE V — LIFE INSURANCE ..ottt iitieee ettt a e s nneee s 2
ARTICLE VI — DISABILITY ¢ttt sannee e 2
A. Stage 1 — Initial SIX MONtNS .......oiiiiieeiiie 2
B. Stage 2 — Long-Term Disability .........cccccviiiriiiiiiieiieeiiieeiieeeivvveeeee e 3
ARTICLE VIl — PROFESSIONAL DEVELOPMENT .....outteiiiiiee e 4
A. Individual Professional Development FUNAS wevvvveveeeeeeeiiieiiiiviiiniiiiiiiiinnne 4.
B. Institutional Professional Development FUNAS...........ccoooeeiiiiiiiiieeeeee 4.
ARTICLE VIl — SABBATICAL LEAVE ......ooiiiiiiiiie ettt 5.
ARTICLE IX — LEAVE WITHOUT COMPENSATION ..ot 5
ARTICLE X — PARENTAL LEAVE AND FAMILY MEDICAL LEAVE .........c......... 5
A. Paid Parental LEAVE.............uuueeii e ee e e e e sttt e e e st e e s ssiinnaeeeeee s 5
B. Family Medical Leave Act of 1993 as AMended............coevevvvevrvvvvvenvrnnnvennnnnns 6
ARTICLE XI — ADMISSION TO UNIVERSITY FUNCTIONS..........c.coviviees e 6
ARTICLE XIll — EDUCATIONAL OPPORTUNITIES FOR
FACULTY FAMILIES ....oooiiiiiiiie e 6
A, TUIION REMISSION ...ttt e e ee e as 6
B. TUItION EXCRANGE ......cooiiiiiiieieeet ettt e e e 8
ARTICLE Xlll— RETIREMENT BENEFITS.....ooiiiiia e 9...
A. The Nebraska Wesleyan University TIAA-CREF iRghent Plan .................... 10
B. Eligibility for Participation ...........ccccceeeiiiiiiiieeee 10
C. Length of Service Requirement for ElQibility................ovvvvviiiiiiiiiiiiiiiiinnnn. 10
D. CONrIBULIONS ...t 10
E. Contributions During Leave of ADSENCE...coeeeevvvvviiiiiiiiiiiiiiiiiiiiiiiniiiees 11
F. When Plan Contributions Become Vested ... . vvveeeeieeeeeriiiiiiiineneennnen. 110
G. YEAIS Of SEIVICE ..ot e e 11
H. Beginning of Retirement INCOME ...........cuueeuiiiiiiiiieccieee e 11
I. Available Options for Receiving Retirement IND®.................evvvvvvvvviniiiiiniinnn. 12
J.

Cash Withdrawals from the Plan after TermimabbEmployment .................. 12



K. Cash Withdrawals from the Plan While Still Emyped................ccciiiiiieeinnnns 12

L. Rollover of ACCUMUIALIONS .........ooiiiii et 12

M. Death BENETIES ... ..uiiiiiiiiieeeiii ettt e e e mmne e e e e 12
ARTICLE XIV — RETIREMENT ...t 13
ARTICLE XV — SENIOR PROFESSOR.......cceitiiiimmmmriieeieeeee e 13.

A. Procedures and COoNAItIONS...........ccoiimemriiiiieeee e eeee e 13

B. FriNge BeNefitS ........uuiiiiiiiiiiiieiimmmmme ettt e e e nnee 14
ARTICLE XVI — LONG-TERM PART-TIME FACULTY IN

THE COLLEGE OF LIBERAL ARTS ANBCIENCES................. 14

A. Professional Development BENETItS ...... o eeeeeeeeeeiiiiiiieiiiieeeeeeeee 15

B. Educational OppOrtuNItiES...........eeiiceemmmiiiiieeeiiiiiiiie e ierre e e 15

C.  WESPLAN ..ottt e e e e ns 15

APPENDICES

APPENDIX A

Admission to University FUNCLIONS ........oooooeiieeiiieeeeeeeeeeeeeeee 16
APPENDIX B

Rights under the Family and Medical Leave ACL893................ccceovviiiiiiiiineeeenn. 17
APPENDIX C

Guidelines for Using Individual Professional Dieyament Funds ..., 18
APPENDIX D

Guidelines for Using Institutional Professionav@lopment Funds...............ccccc..... 19
APPENDIX E

Guidelines for SabbatiCal LEaVE..........cueeeeeeiiiiiiiiiiiiieeee e 20



ARTICLE | — GENERAL PROVISIONS

The Board of Governors reserves the right to aniemdhole or in part any of the fringe benefits
described herein and no faculty member will haweeanrtitlement to fringe benefits in any subsequent
year after the amendment.

All full-time faculty members will be eligible teeceive the fringe benefits described herein, unless
specific restrictions are indicated. "Full-timeddty" include all "regular faculty" and all “fixeterm
faculty” (as defined in th€aculty Handbook, "Standards Relating to Appointment, Rank and Tefiu
Article 1ll, Section 1, Paragraphs A and B) and aftfyer faculty receiving one-year-appointment
contracts that specify the faculty member's categer'full-time faculty." In addition to those bedits
stipulated in their contracts, part-time facultymieers may be eligible for benefits outlined in Aleti

XVI. Part-time faculty are those faculty who teatHeast one semester credit hour in the Collége o
Liberal Arts and Sciences’ regular academic prograifinter Terms, or Summer Sessions and in
University College’s Wesleyan Advantage Program gradluate programs and who receive a part-time
faculty contract.

General policies of the Board of Governors abangl benefits are set out herein. Current specific
procedures that implement the policies of the Badr@overnors may be obtained from the Human
Resource Office. (See the appendices for selguidns of current procedures.) University benefi
summary plan documents and University policies sxguie any oral comments or promises made by any
University employee. Direct all questions aboupyment benefits to the Human Resource Office,
located in 202 Smith Curtis or call 465-2117.

Nebraska Wesleyan University makes no representafithe tax consequences of fringe benefits and, i
the event any such benefit will be subject to taxatit will be the responsibility of the recipiett pay
such tax or to reimburse Nebraska Wesleyan if thiweysity is required to make such payment. An
employee’s tax withholding is determined by the Wrdfile with the Human Resource Office. It is the
responsibility of the employee to keep a currend \Bh file with the Human Resource Office.

The definitions of “regular faculty,” “fixed-termatulty,” “nonregular faculty,” “tenure,” and “acaue
year” will be those shown in Article Ill, Section df “Standards Relating to Appointment, Rank and
Tenure” in thisFaculty Handbook. The term “child” will include any natural childdopted child, or
stepchild. “Stepchild” will mean the natural or atied child of a spouse. The term “dependent” well b
defined as a child or spouse declared as a depeodéhe preceding year’s federal and state indaxe
forms. For benefits requiring dependent statuesgtinployee is required to document the dependent’s
status by filing the top portion of the prior yesatax return with the Human Resource Office.

ARTICLE Il — FLEXIBLE BENEFITS PLAN

Nebraska Wesleyan University provides for all tithe faculty members a flexible compensation plan,
called WESPLAN, which is a “cafeteria plan” undexc8on 125 of the Internal Revenue Code of 1954,
as amended. WESPLAN offers eligible employeesopigortunity to take advantage of federal
legislation to choose between taxable income ofrax payment of certain expenses.

Each employee may elect to convert a portion oktnployee’s salary, up to limits specified in the
WESPLAN Summary Plan document into additional Aletlars by filing a salary reduction application
agreement with the University (also referred tohesWESPLAN Election Form). The employee
contribution to WESPLAN is called the Salary Corsten Flex-Dollars (also referred to as the
Employee WESPLAN Election Amount).



Before the beginning of each flexible spending plaar, the Human Resource Office will send to each
eligible faculty member a WESPLAN Election Form ardollment information. The WESPLAN
Election Form will include a listing of benefit ophs available for the next plan year and the Bmit
allowable for each benefit option. The WESPLANc&lens cannot be changed during the plan year to
which they apply unless the employee experiencgsalifying event” (see Human Resource Office for
specific information).

The medical and dental insurance selection or e@eewaiver is also designated on the WESPLAN
Election Form each plan year. A WESPLAN Electiamrf must be completed, signed and returned to
the Human Resource Office on or before the dateifspe by the Human Resources Office, even if the
employee is not electing to tax shelter funds @lésting to waive medical insurance coverage with
Nebraska Wesleyan University. If a form is naedileach plan year, medical insurance coverage tanno
be tax sheltered or waived, nor can other WESPLtimNns be implemented.

ARTICLE Il -- DEPENDENT CARE

WESPLAN has provision for using Salary ConversitexFDollars to pay for dependent care with
independent contractors. This benefit is subegrovisions stated in the WESPLAN Summary Pldn. |
is the employee’s responsibility to determine ¥ sheltering dependent care through the flexible
spending plan or through his or her tax return éstnadvantageous.

ARTICLE IV -- HEALTH INSURANCE

A health insurance plan, or plans, including astdespitalization and surgical benefits, will bade
available to all full-time faculty members subjézthe health insurance provider’s policy limitaiso
(See the Human Resource Office for policy limitasg

ARTICLE V -- LIFE INSURANCE

All full-time members of the faculty are requiredlliecome members of the Group Life Insurance
Program immediately upon their employment. Theversity will pay 100 percent of the premium of
the base policy for the faculty member. If thegestage to be paid by the University is to be ckdng
the administration will consult with the Facultyfairs Committee and the Board of Governors
Committee on Academic Affairs.

Enroliment forms must be completed with the Humasdrirce Office.

ARTICLE VI -- DISABILITY

A. Stage 1: Initial Six Months
Nebraska Wesleyan University Disability Compensatin Plan

All full-time faculty members become eligible foireNraska Wesleyan University’s Disability
Compensation Plan the first day of the month folfgpthe completion of one calendar year of
service at the University. All questions about theversity’s disability benefit should be directexd
the Human Resource Office.



When a full-time faculty member is unable to pemian whole or in part his or her duties because of
injury, physical or mental iliness, or pregnanogtdinafter called disability, the University wilap

his or her regular salary, as apportioned on avevelonth basis, not to exceed the following
conditions and time limitations:

1. for continuous total disability, six months, theyadility for payment of salary after one
month’s disability will be dependent upon compliawath such medical certification of
disability as the administration may require.

2. for interrupted, recurring or sporadic disabiligytotal of six months within the immediately
past twenty-four month period, or a total of twetaenths in the immediately past ten years;
provided, that the eligibility for payment of sajafter one month’s disability will be
dependent upon compliance with such medical ceatifin of disability as the
administration may require.

During any period of disability, the disabled faguhember will be required to perform only duties,
if any, which can be performed without endangehiggor her health or interfering with his or her
recuperation. During a period of disability, theation of which is less than six continuous months
other fringe benefits provided at the exclusivpartial expense of the University will continue.

A full-time faculty member will be entitled and néged to resume his or her duties after
commencement of a disability whenever the facukiyniber and the administration agree that the
disability has ended and the duration of the dlggithias not exceeded six successive calendar
months (excluding the summer months for nine-maottitracts) or nine calendar months (excluding
the summer months for nine-month contracts) dutiegmmediately past twenty-four calendar
months. If the length of disability exceeds thes® frames, the administration will not be reqdire
to permit a resumption of duties, and prima faagtification for non-reappointment or dismissal

will be considered to exist. If the administrati@ils to reappoint or if the administration disses

a regular faculty member because of the disability faculty member will have the right to follow
the procedure of Article VIl of “Standards RelatitmgAppointment, Rank and Tenure” to resolve the
issues of the fact and duration of the disability.

Each instance of disability is treated individuallycording to prevailing circumstances. Under all
disability leaves the University reserves the rightequire medical certification of the disabillty
medical physicians of the University’s choosingiltre to follow University disability benefit
policies and procedures could result in loss ouc&dn of the benefits provided under this plan.

B. Stage 2: Long-Term Disability
1. Nebraska Wesleyan University Disability Coverag

All full-time faculty members become eligible foisdbility coverage on the first day of the
month following the completion of one calendar yebservice at the University. (Note,
however, that long-term benefits are not payabtinduhe first six months of total disability.)
All questions about the University’s long-term digy benefit should be directed to the
Human Resource Office.

When a period of disability has totaled six mon#ikfringe benefits will be discontinued,
except educational opportunities for faculty fagsli health insurance according to provider’s
policy limitations for continuation of coverage (ler federal COBRA statues), and life
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insurance according to provider’s policy limitatiomunless a written agreement to continue
other specific fringe benefits is made betweendisabled person and the administration.

2. Group Total Disability Benefits

a. Benefits Plan. Benefits will commence on the fatay of the calendar month next
following six months of continuous Total Disabilifyotherwise eligible pursuant to this
article and will be paid monthly thereafter. Terofishe Group Total Disability Benefit
Plan are found in the Summary Plan Document. Tirerary Plan Document is available
from the Human Resource Office. Benefits will betpayable for the first six months of
continuous Total Disability. To be entitled to kéts, a faculty member must be insured
under the group policy at the commencement of &éreg of continuous Total Disability.
Benefits will cease on the first day of the momthwhich the faculty member reaches the
age specified in the Group Total Disability Polickll benefits are subject to the
provisions and limitations of this group policy.

The Plan provides a monthly income benefit whiol|uding any income benefits payable
from Social Security and Workman’s Compensatiorgsal to 60 percent of the faculty
member’s monthly wage base not to exceed a besfe$t,000 per month, less the sum of
the benefits from other sources.

b. Eligibility. On the first of the month followindhe completion of one calendar year of
service, all full-time faculty are insured undee tRebraska Wesleyan University Group
Total Disability Plan.

c. The University reserves the right to change thg{@mm disability plan at any time.

ARTICLE VIl -- PROFESSIONAL DEVELOPMENT

A.

Individual Professional Development Funds

The administration will provide for an annual gréot Individual Professional Development for fuiltae
faculty members at Nebraska Wesleyan UniversiBee(Article XVI, Section A, regarding long-term par
time faculty eligibility for this benefit.) Reimlossements are subject to all Internal Revenue guieleland
cannot exceed the current balance in each factlrer's account. Receipt of development fundsaice
under the University’s “Reimbursement and Purct@Blalicy,” which can be obtained from the Business
Office located in 202 Smith Curtis or on the Busm©ffice web page at www.nebrwesleyan.edu

See Appendix C for additional guidelines regagdime use of Individual Professional Developmentdsu
Institutional Professional Development Funds

The administration, through the Provost and theufea Development Committee, will each year
distribute Institutional Professional Developmennh#s to faculty members on a competitive basis.
Provision for these Institutional Professional Depenent funds are separate from the annual
Individual Professional Development grant.

When the administration requests a faculty mertbegpresent the University off campus, the
University will pay the reasonable expenses offtioellity member under guidelines framed by the
administration.



All reimbursements will be made in accordance withinternal Revenue Service regulations.
Receipt of development funds are made under thedusity’s “Reimbursement and Purchasing
Policy,” which can be obtained from the BusinesBd@flocated in 202 Smith Curtis or on the
Business Office web page at www.nebrwesleyan.edu.

See Appendix D for additional guidelines regardimg use of Institutional Professional
Development Funds.

ARTICLE VIIl — SABBATICAL LEAVE

The administration will arrange a program of saldahieaves for regular faculty members under such
limitations as the administration may determinanditions may arise that may require the
administration to reject or suspend the sabbaléeale program in part or in whole.

Faculty members who have tenure and at least s@as of full-time service at Nebraska Wesleyan
University are urged to arrange for sabbaticaldésaan a regular basis. Faculty members who have
completed ten years of service at Nebraska Wesleparersity without a sabbatical leave or a leake o
absence without compensation will, except in exiting circumstances, be required by the
administration to take a sabbatical leave.

Sabbatical leaves are to be utilized in a manran#iil contribute to the faculty member’s effeeness
as a teacher, at such compensation, up to fullysala may be determined by the administratiorl. Al
other fringe benefits will remain in effect duritite leave to the extent that they were in effectlat
faculty member immediately before commencemenhefeave.

See Appendix E for guidelines regarding sabbalezles.

ARTICLE IX — LEAVE WITHOUT COMPENSATION

The administration may grant leaves without compgas under such limitations as it will determine.
No fringe benefits will be provided during the petiof leave, except as specifically agreed upon in
writing by the administration and the faculty mempgor to commencement of the leave. All special
benefit arrangements are subject to the termsiami@iions of the benefit plans.

Faculty members who have completed a minimum @&fetlyears of satisfactory service may apply for a
one-year leave of absence without pay. The sanwegures used for applications for sabbaticals,
including written application to the Provost angbegval of the Department Chair, will usually be
followed.

ARTICLE X — PARENTAL LEAVE AND FAMILY MEDICAL LEAVE
A. Paid Parental Leave

Nebraska Wesleyan University recognizes the ingpaet of paid parental leave. When a newborn
or newly adopted child arrives, employees shouoldhave to choose between taking the time needed to

attend to such important events and the lossaoinme. Parental leave is an opportunity for parents
to bond with their new child or children, to adjts the changes in the family schedule such events

produce, and to strengthen the family unit. Timé/Ersity recognizes that both parents need to be a
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part of the first days of a child’s life and extisrthis benefit to both male and female employees.
Parental leave must be used solely to care fonelechild. Notice of intent to utilize the Paraint
Leave Policy shall be given to the administratsrearly as reasonably possible.

After one year of service, full-time faculty wilkleligible for (a) one semester of leave at hayf pa
for birth or adoption, or (b) six-weeks leave dt fiay for birth or adoption; or (c) reduction in
workload equivalent to either (a) or (b) above (wapproval of the Provost in consultation with the
faculty member’s department chair or program dogdbor birth or adoption. Pregnant employees
may receive additional time with a doctor’s cectifiion of disability.

Benefits: (1) Health Insurance: for all leaveiops, NWU will pay its portion of the health

insurance premium. In the case of a semesteng leghalf pay, NWU's contribution to the health
insurance premium will be paid in the form of sgltar the faculty member, which then can be tax-
sheltered through Wesplan and paid to the insureoe®any through COBRA. (2) Retirement: For
all leave options, NWU will contribute the samegmartage of salary (not necessarily the same dollar
amount) as specified in the faculty member’s canitrdn the case of a semester’s leave at half pay,
NWU'’s TIAA-CREF contribution will be paid in the fon of salary to the faculty member. The
employee may then choose to use this additionahs#d invest in his/her TIAA-CREF account. (3)
All other benefits such as life insurance, disépilisurance and entrance to University functions
remain the same.

All paid leaves apply to the Family Medical Leavet AFMLA) of 1993 as amended (12 weeks of
unpaid leave). After paid leaves have been apptiebde FMLA leave, any balance of the FMLA
leave is available as unpaid leave.

Family Medical Leave Act of 1993 as Amended

The Family Medical Leave Act of 1993 as amendegiires that up to 12 weeks of unpaid, job-
protected leave be provided to eligible employfeesertain family and medical reasons. Employees
are eligible if they have worked for Nebraska \gah University for at least one year and for 1,250
hours over the previous 12 months. Full-time Rycafter one year of full-time service meet the
eligibility requirements of the Family Medical heaAct of 1993 as amended. Any paid parental
leave and disability leave are part of the Faruibdical Leave benefit. For additional information
about the Family Medical Leave Act of 1993, sepd&mdix B. Questions about the Family Medical
Leave Act should be directed to the Human ResoOftiee.

ARTICLE XI — ADMISSION TO UNIVERSITY FUNCTIONS

The administration will provide for admission td @bpropriate University functions without costthe
faculty member under such restrictions and guiéslias will be determined by the administration.
See Appendix A.

ARTICLE Xl — EDUCATIONAL OPPORTUNITIES FOR FACULTY  FAMILIES

A. Tuition Remission

Regular and fixed-term faculty members who havepletad one full academic year of full-time
service become eligible for the tuition remissi@méfit.



Tuition remission will apply only to credit earnatiNebraska Wesleyan University and will include
full tuition for regularly scheduled classes in engraduate programs (including Wesleyan Honors
Academy) and credit earned by examination. Theturemission benefit does not apply to
graduate courses and does not include fees.

The faculty member and any spouse or dependermt ctaly receive remission tuition while enrolled
as students at Nebraska Wesleyan University (Seto8s 1, 2, and 3 below for delimitations.) A
dependent child is defined as any natural childpgetl child, or stepchild declared as a dependent
on the faculty member’s prior year’s federal aradesincome tax forms. (See the last paragraph in
Article 1.)

For students taking courses in the College of labarts and Sciences, the benefit will not include
tuition assessed in addition to “full regular toitf or Summer Session and Winter Term courses
arranged to meet individual needs (such as tugrsglecial projects and internships).

For students taking undergraduate courses in UsityeCollege, the benefit will not include tuition
assessed for any courses arranged to meet individeds (such as tutorials, special projects and
internships).

For students taking courses in either college, @stgufor tuition remission for off-site programslwi
be reviewed on a case-by-case basis.

Students receiving tuition remission will not raeeany other scholarship, aid, or grant from the
University. Tuition remission will not be grantemlany student on disciplinary probation. Tuition
remission is not automatic; it must be applieddach semester through the Director of
Scholarships and Financial Aid.

The University reserves the right to change thisefieat any time.

1. Regular or Retired Living Faculty Member and
Spouse or Child of Such Faculty Member

Any regular, fixed-term, or retired faculty membdno has completed one full academic year
of full-time service and any spouse or dependeid cf such a living regular, fixed-term, or
retired faculty member may receive remission didniwhile enrolled as students at Nebraska
Wesleyan University.

Any such dependent child will be eligible only thgh the academic year in which he or she
reaches his or her twenty-fourth birthday or unéilor she has earned 135 hours of academic
credit at Nebraska Wesleyan University, whichesezarlier.

The benefits for both child and spouse will ceagb@atime employment of the faculty
member by Nebraska Wesleyan University ceasespedcaich employment has been
terminated by retirement.

2. Spouse or Child of Faculty Member Who Is Decsad or
Who Has Been Terminated by Reason of Change Atademic Direction

Any eligible spouse or dependent child of any persbo at any time was a regular or fixed-
term faculty member for at least one academic gadrwho is deceased or has been
terminated by reason of general or limited finahelagency or by reason of change in
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academic direction, as defined in Article VI, SentR, Paragraph B of “Standards Relating to
Appointment, Rank and Tenure,” will receive renassof tuition at a rate of 10 percent for
each year such person was a regular or fixed-tacoity member at the University.

Any such dependent child will be eligible only thgh the academic year in which he or she
reaches his or her twenty-fourth birthday or unéilor she has earned 135 hours of academic
credit at Nebraska Wesleyan University, whichesezarlier.

For a spouse to be eligible for these benefitssffmaise must have been married to such
regular or fixed-term faculty member at the timehe death or termination of such regular or
fixed-term faculty member, and eligibility of thpause will cease upon his or her remarriage
or when he or she has earned 135 hours of acadeedit at Nebraska Wesleyan University.

3. Disabled Faculty Member and
Spouse or Child of a Disabled Faculty Member

Any totally disabled person who at any time wasgutar or fixed-term faculty member for
one full academic year and whose continuous tagalility began during employment as a
regular or fixed-term faculty member of the Univerand any eligible spouse or dependent
child of such disabled person will receive remiasib tuition at a rate of 10 percent for each
year such disabled regular or fixed-term facultynber was a regular or fixed-term faculty
member at the University.

The dependent child of such disabled regulan@ufiterm faculty member will remain eligible
only during the time of the faculty member’s tatédability, and the eligibility will cease at the
conclusion of the academic year in which he orrglaehes his or her twenty-fourth birthday or
until he or she has earned 135 hours of academititat Nebraska Wesleyan University,
whichever is earlier.

The spouse of such disabled regular or fixed-taicalty member will remain eligible only
during the time of the faculty member’s total digih and the eligibility will cease when the
spouse has earned 135 hours of academic credatatbka Wesleyan University.

B. Tuition Exchange

Nebraska Wesleyan University participates in adniexchange program entitled The Tuition
Exchange, Inc., primarily so that faculty and staff’e an opportunity to enroll their dependents in
participating colleges and universities with tuitimaiver benefits. This program is a potential
benefit, but is neither an entitlement nor a satsblg@ program. The program requires a balance
between exports and imports (i.e., dependentsditigother schools and dependents coming from
other campuses); thus, there may be periods whbraslka Wesleyan University is not in a position
to approve an export request.

A Tuition Exchange Import Policy and Export Poliwill assure employees receive maximum
flexibility in choosing a college or university ftmeir dependents. Such a policy maintains a
balance between imports (enrolling students fronewotollege and universities) and exports
(Nebraska Wesleyan University dependents enrolleth&r colleges and universities) through this
program.

10



A Tuition Exchange Import Policy takes into consat®n Nebraska Wesleyan University’s desire
for geographic diversity and the demand that imparhbers place on the financial aid budget.

1. Tuition Exchange Import Policy

a. Selection DateSelection of import candidates will be complebgyd=ebruary 15 of each
year.

b. Selection Criteria Priority consideration will be given to candidatin the top 1/3 of their
high school class with an ACT of 23 or SAT of 1@f@thigher. Non-Nebraska applicants
with equal academic qualifications will be selecte@r Nebraska applicants.

c. Limitations on Tuition Exchange Enrollmen¥lo more than two imports will be accepted
for each export, recognizing that, for the mosergdive-year period, an acceptable
balance of approximately one import to one exparstnie maintained for Nebraska
Wesleyan University to remain in good standing withrestriction by The Tuition
Exchange, Inc.

2. Tuition Exchange Export Policy

a. Selection DateThe application deadline (October 1) for exmamdidates will be strictly
enforced.

b. Selection Criteria The system for prioritizing requests includes tbllowing
considerations:

(1) Full-time employees are given priority over pami employees.

(2) The faculty or staff member’s years of service ghhiska Wesleyan University will
be taken into account in determining eligibilityqoity:

(@)  One eligibility point is given for each year of cpleted service at NWU.

(b) Employees with higher eligibility points are givpriority over those with
lower points.

(c) When employees are using the benefit, their pafdrxes go to zero and they
accrue no points while their students are in thog@m.

(d)  Eligibility points begin accruing with one pointmpgear following the use or
decline of the benefit.

(3) In the event that two employees have the samebéiigipoints, the employee with
greater seniority, according to date of hire, igegipriority.

(4) When there is a tie or unresolved issue, the peesiof the university will resolve the
situation.

Employees who have dependents interested in tbgraam should seek additional information

about the exchange program from the Director obb&akhips and Financial Aid.

ARTICLE Xlll — RETIREMENT BENEFITS
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Provision for retirement will be made through paipgation in Social Security and through the
University’s Teacher Insurance and Annuity Assacra{TIAA) and College Retirement Equities Fund
(CREF) retirement plans. Contributions to Socet8ity by the University and by the individual wil
be made in conformity with federal regulations.

The material that follows outlines the basic TIAREF retirement plan and additional tax-deferred
retirement annuities. For more complete informatmaase see the Nebraska Wesleyan University
TIAA-CREF Retirement Summary Plan. Revised Sumnidays are distributed to all participants by
the Human Resource Office whenever changes ocedradditional copies are available from the
Human Resource Office upon request.

A. The Nebraska Wesleyan University TIAA-CREF Retiement Plan

The Nebraska Wesleyan University (the “InstitutipRetirement Plan (the “Plan”) is a defined
contribution plan that operates under Section 408{the Internal Revenue Code (IRC). The Plan
was established on October 1, 1967. The purpoeed®lan is to provide retirement benefits for
participating employees. Benefits are providedtilgh:

1. TeachersInsurance and Annuity Association (TIAA). TIAA provides a traditional annuity and
a variable annuity through its real estate accoiure information about TIAA is available by
writing to: TIAA, 730 Third Avenue, New York, NYAD17, or by calling 1-800-842-2733.

2. College Retirement Equities Fund (CREF). CREHAA’s companion organization,
providing variable annuities. More information ab€REF is available by writing to: CREF,
730 Third Avenue, New York, NY 10017, or by callibeg800-842-2733.

The Institution is the administrator of the Plam amresponsible for plan operation. The plan year
begins on January 1 and ends on December 31.

B. Eligibility for Participation

All eligible employees of the Institution can paipiate in the Plan. Eligible employee means all
employees who work more than 1,000 hours per year.

C. Length of Service Requirement for Eligibility

All eligible employees will begin participation this Plan on the first of the month after completio
of one (1) year of service at the Institution. Neaf service with other educational organizations
will be counted for satisfying this requirement.

Former employees who are reemployed by the Institind who have satisfied the service
requirement before employment was terminated weiglib participation in the Plan immediately after
reemployment if the employee is an eligible empéoye

The Institution will notify the employee when regpments have been completed for participation in
the Plan. All determinations about eligibility apdrticipation will be made by the Institution. é'h
Institution will base its determinations on itseeds and the official plan document on file witle th
plan administrator. Salary reduction forms ancdiment forms must be filled out in the Human
Resource Office before participation in the Ingidn’s retirement plan is completed.
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D. Contributions

When the employee begins participation in the Rtanfributions will be made automatically to the
funding vehicles chosen by the employee. Thetlrigin’s contributions are based on a percentage
of base salary compensation. If participatiorhi Plan is for part of a year, the allocation el
based on the portion of compensation earned dtimg@eriod of actual participation.

Plan contribution by the Institution is a percertaf base compensation determined by the board of
governors.

For faculty, base compensation shall mean acadgsaicsalary only, defined as the basic academic
year salary exclusive of salary for teaching Wiriterm courses, Summer Session courses,
overloads including Wesleyan Advantage overloadpadment chair stipends, flex dollars and

other nonregular salary compensation. Compenstdl@an into account under the Plan cannot
exceed the limits of IRC Section 401(a)(17) ansulsject to possible limitation by family
aggregation rules. The limit under Section 401(&){s $150,000 adjusted by the IRS for increases
in cost-of-living.

E. Contributions During Leave of Absence

During a paid leave of absence, Plan contributigiiscontinue to be made based on compensation
paid during the leave of absence. No contributisiisbe made during an unpaid leave of absence.

F. When Plan Contributions Become Vested

Employee is fully and immediately vested in theddé@a arising from contributions made under this
Plan. Such amounts are non-forfeitable.

G. Years of Service

The employee is credited with one year of serviceefich 12-month period (computation period)
during which he/she completes 1,000 or more holsgmwvice. Hours of service will be determined
on the basis of actual hours paid or entitled yEnt. For purposes of determining eligibility to
participate, the computation period starts withdage of employment or anniversary of the
employment date.

The following conversion factor will normally beadsto convert part-time faculty credit hours of
teaching into faculty hours of service for the map of calculating retirement benefits eligibility:
When converting hours for faculty teaching labonaidasses in the natural sciences, contact hours
rather than credit hours will normally be used.

Converted hours = Number of credit hours taughtcperse x number of weeks per term x 3.3
Total the converted hours for each term includethencomputation period (12-month period)

The 3.3 factor is a number that includes schedelessroom time plus time spent with students
before and after class plus office hours spentihglgtudents with course related material plus
average time spent in grading papers, preparingriex, evaluating students, and setting up and
preparing audiovisual and online materials for entrcourses. Part-time faculty cannot be hired
with a teaching load that exceeds 1,000 hours.ejgban to this policy is made only upon written
approval of the Provost and the addition of appeatderfunding dollars to the General Ledger
Retirement Budget Account.
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H. Beginning of Retirement Income

Although income usually begins at normal retireresyg, the employee may begin to receive
annuity income at any time, which may be eitheli@aor later than the normal retirement age.
Retirement benefits will normally begin no lateathApril 1 of the calendar year following the year
in which the employee attains age 70 1/2. Failordgegin annuity income by the required
beginning date may subject the Plan member to stauotial federal tax penalty.

I. Available Options for Receiving Retirement Incone

The employee may choose from among several incqtiens upon retirement. If the employee is
married, the right to choose an income option kallsubject to the spouse’s right (under federal
pension law) to survivor benefits, unless this righwaived by the employee and his/her spouse.
The income options are explained in the Summany Placument distributed to all eligible
employees. A copy of the Summary Plan Documentodiner information about the University’'s
retirement plan are available from the Human Reso@ffice.

J. Cash Withdrawal from the Plan After Termination of Employment

Subject to the rights of a spouse to survivor hignhehe participant may receive all of the CREF
and TIAA Real Estate Account accumulations as & vathdrawal after termination of

employment. TIAA Traditional Annuity accumulationgy be received only through the Transfer
Payout Annuity (TPA), in substantially equal annpayments over a period of 10 years after
termination of employment. Payments made undel B¥e are subject to the terms of that contract.

Participant can elect to receive a cash withdrak&@REF and TIAA Real Estate Account
accumulations through a series of systematic pagsnesing TIAA-CREF’'s Systematic Withdrawal
service. This service allows the specificationh& amount and frequency of payments. Currently,
the initial amount must be at least $100 per acco@mce payments begin, they will continue for
the period specified by the participant. The amaund frequency of payments can be changed, as
well as stopping and restarting payments as neetigel There is no charge for this service.

K. Cash Withdrawal from the Plan While Still Employed
Participants cannot receive a cash withdrawal wémtgloyed.
L. Rollover of Accumulations

If the participant is entitled to receive a disttion from his/her contract which is an eligible
“rollover distribution,” a portion or all of it malge rolled over either directly or within 60 daytea
receipt into another Section 403(b) retirement @iamto an IRA. An eligible rollover distribution
in general, is any cash distribution other thamamuity payment, a minimum distribution payment
or a payment, which is part of a fixed-period paghm/er ten or more years. The distribution will
be subject to a 20 percent federal withholdinguiabess it is rolled over directly into another
retirement plan or into an IRA--this process idezhh “direct” rollover.

If the distribution is paid to the participant, th20 percent of the distribution must be withhaldre
if the participant intends to roll over the monagoi another retirement plan or into an IRA within
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60 days. To avoid withholding, participant shomsitruct the fund sponsor to roll over the money
directly on behalf of the participant.

M. Death Benefits

If the participant dies before beginning retiremeenefits, the full current value of his/her anpuit
accumulation is payable as a death benefit. Raati€t may choose one or more of the options listed
in the annuity contracts for payment of the deahdiit, or the choice may be left to the

beneficiary.

ARTICLE XIV — RETIREMENT

Regular faculty members are granted retirementchgmaof the Board of Governors upon
recommendation of the President. Regular facuiynivers are normally granted Emeritus Professor
status by action of the Board of Governors attihig. Retirement normally occurs at the end of the
academic year but may occur, with special appratahe end of the calendar year.

Nebraska Wesleyan will make available the followjregquisites for retired faculty members: free
admission to all appropriate college functionsefuse of the library, and use of office space adahle.

Applications for Social Security benefits and foedlicare benefits must be completed directly with th
Social Security office from 60 to 120 days befdre éxpected benefits are to begin.

See the Human Resource Office regarding the effectirement on TIAA-CREF, health insurance
coverage, and life insurance benefits. Significagulations govern eligibility for these benefits.

ARTICLE XV — SENIOR PROFESSOR
A. Procedures and Conditions

Regular faculty members may apply for the rankeri8r Professor if they meet the following
minimum requirements:

1. age 60 1/2 or older at the time the rank go&saffect;

2. tenured member of the faculty at the time gdli@ption;

3. atleast ten years of full-time teaching senat Nebraska Wesleyan University.

Appointment to Senior Professor is based uporidl@wving procedures and conditions:

1. To be considered for the rank of Senior Prafiedbe applicant must give written notice to the
Provost by December 1 in the academic year pregatayear in which he or she wishes the
change in rank to take effect, with a copy of tieiguest to his or her department chair or
departmental representative. (See Number 2 below.)

2. Three parties must be in agreement in ordethforequest to be approved: the applicant, the
department chair, and the administration. (Inethent that the applicant is the department chair,
the remaining regular faculty members of the depant shall select from among themselves a
member to represent the department).
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3. Normally the duties of the Senior Professotldiefor reduced classroom and non-classroom
assignments, which are to be identified in the @mttto be signed by all three parties identified
above.

4. Normally the initial contract shall be for thrgears, with the possibility that the contract rhay
renewed on an annual basis, contingent upon trieewragreement of all three parties identified
above.

5. Compensation is proportional to the servicesided, and is based on the applicant’s salary for
his or her final year of full-time service. (Exalmp if the contract calls for half-time services,
then the compensation would be one-half of thelfaenember’s final year of full-time service
prior to being appointed as Senior Professor.) fabhalty member is eligible for any fall salary
increases.

6. The faculty member forfeits tenure upon becagnairSenior Professor and is no longer eligible
for sabbatical leave; however, personal leave séabe as specified in thaculty Handbook
remains an option.

7. A Senior Professor is expected to participateculty meetings, and is eligible to vote.

8. Conditions and fringe benefits of the appointtie Senior Professor are to be identified in the
contract to be signed by all three parties idesdifabove.

B. Fringe Benefits

1. TIAA/CREF Retirement Equivalencylf the ERISA statutes apply to the individuaklaska
Wesleyan University will contribute the percentageount approved for the Plan by the Board
of Governors directly to the Senior Professor's A EREF account. If the ERISA statutes do
not apply to the individual, Nebraska Wesleyan milke available to the Senior Professor (in a
separate stipend) the percentage amount approvéuaef®@lan by the Board of Governors for
each year of the Senior Professor’s contract.

2. Life Insurance The group life insurance, as provided by theversity’'s employee life
insurance plan, will continue at $10,000 until 8enior Professorship contract ends and will
continue at the level of $10,000 until age 70. nftuens will be paid by the University.

3. Long-Term Disability CoverageNebraska Wesleyan University will continue, floe Senior
Professor, its contribution to the Nebraska Wesldyaployee Long-Term Disability insurance
plan as provided in the University Employee Longri®isability insurance contract only if the
work assignment is 75% of a full-time teaching load

4. Medical/Dental CoverageNebraska Wesleyan University will create a vtduy continuation
program of medical/dental coverage for the Seniofd3sor, at COBRA rates. At the
conclusion of the voluntary continuation, COBRA tinnation would apply. At age 65
eligibility for continuation of coverage ends. T8enior Professor may apply for any Medicare
Supplement plan available. Loss of eligibilityaay time will automatically activate the 18-
month COBRA continuation.
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5. Professional Development FundSenior Professors are eligible for Individuadféssional
Development Funds and are eligible to apply forltis¢itutional Professional Development
Funds distributed by the Faculty Development Cotamit

ARTICLE XVI — LONG-TERM PART-TIME FACULTY IN THE CO LLEGE OF LIBERAL
ARTS AND SCIENCES

Nebraska Wesleyan University part-time faculty memstwho have taught at least one semester
credit hour in the regular academic program inGbélege of Liberal Arts and Sciences (excludes
Winter Term,Wesleyan Advantageor Summer Session classes) for a total of ten densesr more
will be designated long-term part-time faculty amt be eligible to receive the following fringe
benefits:

A. Professional Development Benefits

The administration will provide for a grant alloedton a per semester basis for Individual
Professional Development for long-term part-timeufty at Nebraska Wesleyan University.
Reimbursements are subject to all Internal Reveigielines and cannot exceed the current
balance in each faculty member’s account. Guidslimegarding the use of Individual
Professional Development Funds are found in Appe@di

B. Educational Opportunities

Long-term part-time faculty members will participah the program of tuition remission,
subject to the provisions outlined in the introdaictand Section A of Article XIl. They will
receive partial tuition remission equal to 7 1/2ceat multiplied by their workload in regular
scheduled classes (excludes Winter Term, Wesleyamtage and Summer Session classes),
averaged over the most recent ten semesters. Wéorklill consist of the sum of the

following:

(@) the number of semester credit hours tauglciture, discussion, or seminar classes;
(b) 2/5 of the number of semester contact houssudio lesson, and independent study;

(c) 3/5 of the number of semester contact houlakioratories and performing groups; and
(d) 1/3 of the number of student teachers supedyiounded upward to a whole number.

C. WESPLAN

Long-term part-time faculty will be eligible to gaipate in WESPLAN, subject to procedures
developed by the Human Resource Office.
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APPENDIX A
ADMISSION TO UNIVERSITY FUNCTIONS

The University will provide free admission for alinployees to all appropriate Nebraska Wesleyan
University functions under such restrictions andiglines as will be determined by the Universifyo

be admitted to these functions, an employee mestenit the non-transferable photo identificatior car
Members of the immediate family and one guest @mniliy member may also be admitted without charge
when accompanied by the employee.

Guest Card Policy

One photo guest identification card will be prowde each employee for one adult guest over ageAl8.
current spouse with a spouse identification cattbei required to obtain a photo guest card; adety
identification cards will be discontinued. Gueatds are turned in along with the employee’s photo
identification card at time of termination of emyphoent.

The guest card gives employee’s designated guesbliiowing access:

e Library
1. Access to Library services is obtained by takirggghest card to the Library for
application of the Library bar code on the backhaf card.
2. The employee is responsible for all fines incuraed not paid by their guest.
3. Any unpaid guest fines at the time of terminatidemployment will be the
responsibility of the employee.

» Theatre Production
1. Free attendance at theatre productions providedifgoyees is provided to guest card
holders.
2. Guest card holders can bring a guest free to T&atrductions
3. Tickets are obtained by contacting the Box Offic¢he Elder Theater Center and
following the Theatre Department procedures foaotihg free tickets.

* Music Performances
1. Free attendance at Music Department Performanoetded to employees is provided
to guest cardholders.
2. Guest cardholders can bring a guest free to Musfaliment Performances.
3. Tickets are obtained by contacting the Music Deparit and following the Music
Department procedures for obtaining free tickets.

* Weary Fitness Center
1. Access to Weary Center is during open hours sétdyVeary Center administration.
2. Guest must follow all Weary Center policies.
3. Weary Center personnel reserve the right to redigsess to the Weary Center.

* Athletic Games
1. Guest cardholders receive free admittance to lalkt games by showing their guest
card ID card.

Approved by the Administrative Council on May 1002
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APPENDIX B
RIGHTS UNDER THE FAMILY AND MEDICAL LEAVE ACT OF 19 93

The Family Medical Leave Act of 1993 (FMLA) requrBlebraska Wesleyan University to provide up to
12 weeks of unpaid, job-protected leave to “eligit@mployees for certain family and medical reasons
Employees are eligible if they have worked for Nedia Wesleyan University for at least one year and
for 1,250 hours over the previous 12 months.

Reasons for Taking Leave: Unpaid leave must betgdsfor anyof the following reasons:

* to care for the employee’s child after birth ptecement for adoption or foster care; or

* to care for the employee’s spouse, son or daught@arent, who has a serious health
condition; or

« for a serious health condition that makes theleyge unable to perform the employee’s job.

An employee’s accrued PAID leave is used as patieofi2 weeks’ unpaiBamily Medicalleave.

Advance Notice and Medical Certification: The eayge is required to provide advance leave notice
and medical certification. Taking of leave is aghif requirements are not met.

» The employee ordinarily must provide 30 days’athe notice when the leave is “foreseeable”,
such as the birth of a child or adoption.

» Medical certification is required to support guest for leave because of a serious health condliti
and second or third opinions (at Wesleyan’s expemsg be required.

* A fitness for duty report is required to retuowork.

Job Benefits and Protection:

* The employee can continue health insurance cgeevaly if he or she pays the amount the
employee would normally pay of any single or fanghgmium prior to taking the leave.

* Upon return from FMLA leave, an employee mustémored to the original or an equivalent
position with equivalent pay, benefits, and othmpbyment terms.

* The use of FMLA leave cannot result in the losarty employment benefit that accrued prior to
the start of an employee’s leave.

Unlawful Acts by Employers: FMLA makes it unlawfigr any employer to:
« interfere with, restrain, or deny the exercisawoy right provided under FMLA;
« discharge or discriminate against any persompmosing any practice made unlawful by FMLA or
for involvement in any proceeding under or relationg-MLA.

Enforcement:

* The U.S. Department of Labor is authorized teestigate and resolve complaints of violations.
* An eligible employee may bring a civil action aga an employer for violations.

FMLA does not affect any federal or state law pbating discrimination, or supersede any state oalo
law or collective bargaining agreement that prosigeeater family or medical leave rights. Contact
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Wesleyan’'s Human Resource Office when a leavetisipated and for information about procedures for
taking FMLA leave.
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APPENDIX C
GUIDELINES FOR USING INDIVIDUAL PROFESSIONAL DEVELO PMENT FUNDS

1. The account of each eligible faculty membereégited annually. The account of returning facidty
accumulated at the beginning of each fiscal yaardg 1) to the maximum allowed. The initial
account for a new faculty member is credited atobginning of the academic year (by September
1).

2. The amount available for each faculty membesis and the maximum accumulation will be set
annually by the administration as part of the buighgecess.

3. Funds from each individual’'s account may be deetlravel costs to attend regional, national, or
international professional meetings and for othrefgssional expenditures (memberships,
subscriptions, workshops, etc.) deemed appropboiatee faculty member in consultation with the
Provost. Actual expenditures for travel, housimegals, and conference registration fees are all
eligible.

4. Requests for individual professional developnfents should be submitted following the
University’s “Reimbursement and Purchasing Poliayliich can be obtained from the Business
Office, 202 Smith Curtis, or from the Business Géfiveb page at www.nebrwesleyan.edu

5. Funds normally are not drawn in advance or ticgration of future allotments. Reimbursement for
actual expenditures are made within the limitsheflbalance already accumulated in each faculty
member’s account.

Restrictions

1. Reimbursement for travel may never exceed tBeafoone round-trip economy or coach air fare per
trip, if such is available.

2. Faculty members using their own automobileg@esponsible for their own insurance and operating
expenses. The reimbursement rate will be determbgete administration and will be announced
each year. No more than one occupant of each @aichaim reimbursement for mileage.
Reimbursement is not allowed for private travehnal from one’s residence to Nebraska Wesleyan
University.

3. Actual expenditures for meals and motel or hatelbmmodations are allowed when certified by
receipt. (The University will not reimburse focaholic beverages.) Faculty members are urged to
request faculty discounts, which are available astrmotels and hotels.

4. Reasonable tips are permitted (15 percent) aok &p should be itemized when reporting expenses.

5. Charges for personal laundry, dry cleaning, @heér personal items will not be allowed.

6. If economy to Nebraska Wesleyan University mesult, these restrictions may be negotiated.

Expense sheets are available through the Bus@iéise to assist faculty members in keeping
accurate records of expenses when traveling.
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APPENDIX D
GUIDELINES FOR USING INSTITUTIONAL PROFESSIONAL DEV ELOPMENT FUNDS

Institutional professional development funds areddid into two parts: those distributed through th
Faculty Development Committee and those distribdiegttly by the administration. The Provost
oversees the disbursement of institutional profesdidevelopment funds.

Funds Distributed Through the Faculty Development @mmittee

An allocated portion of the institutional professab development funds will be distributed by the
Faculty Development Committee. The faculty wilbsut applications to the Faculty Development
Committee for use of these funds, which are "alanebeyond" the funds granted for individual
professional development. The Faculty Developn@ammittee will publish, at the beginning of each
semester, the application procedures, eligibilitteda, proposal guidelines and proposal deadlingse
Faculty Development Committee will identify thosefilty members who are to receive these special
development funds.

Funds Distributed by the Administration

Full expenses of Department Chairs, or other desaghrepresentatives of applicable departmentk, wil
be paid from institutional professional developmiemids to attend national meetings, or other
appropriate meetings, of accrediting organizatibiesyear prior to an accreditation review, the yefaan
accreditation review, and to any other meetindhefdaccrediting group that requires the presene of
institutional representative. In the last instarihe President will determine when the institutioast be
represented and will also designate the represesatat

Under certain circumstances, at the discretiomefRrovost, travel expenses of faculty members
representing the University may be paid with tHesels. With the expressed approval of the Provost,
full expenses of a Department Chair, or other gmppate department representative, may be paid to
attend a national meeting for purposes of new fgeekruitment.

Procedures for reporting expenses associated mgthutional professional development are normally
the same as those for individual professional dgrmaknt. Requests for individual professional
development funds should be submitted followingUWméversity’s “Reimbursement and Purchasing
Policy,” which can be obtained from the BusinesBd@f 202 Smith Curtis, or from the Business Office
web page at www.nebrwesleyan.ediny exceptions will be noted at the time the adstration

extends the request for a faculty member to reptebe University.

22



APPENDIX E
GUIDELINES FOR SABBATICAL LEAVE

By action of the Board of Governors, faculty menshierregular full-time employment who have faculty
rank and tenure and who have completed seven géasadisfactory service at Nebraska Wesleyan are
eligible to apply for a sabbatical under the foliogvprovisions:

1. A brief summary of intent must be sent to thevest by November 1 two years preceding the
desired sabbatical leave with a copy to the degartrohair.

2. Written application must be made to the Probydovember 1 of the year preceding the desired
sabbatical leave. Written endorsement and applgvtie Department Chair must be included
with the application. A summary sheet, which déss all the information needed for a complete
application, is available in the Academic Affair§fiCe.

3. Necessary arrangements must be made to acconebddaeaching responsibilities of the
applicant. Long-range planning to have necessauyse offerings taught by other faculty in the
department will be expected. In exceptional cageging faculty may be hired; however,
adequate planning and scheduling with other fadalthe department will often make this
unnecessary.

4.  The Faculty Development Committee will reviewsalbbatical applications and will make
recommendations to the Provost.

5.  The usual compensation will be full pay for @&@@mester sabbatical leave or two-thirds pay for a
two-semester sabbatical leave. Compensationtiwoasemester sabbatical leave spent abroad
may be at full pay at the mutual agreement of thraiaistration and the faculty member.

6.  Any special arrangements affecting compensgsooh as funding by an off-site agency or
modification of fringe benefits) must be approvediriting by the Provost and reported to the
Human Resource Office with adequate time for preiogs

7. A sabbatical leave must be used for study, lyaven some other manner that will contribute to
the recipient's effectiveness as a teacher.

8.  Any significant deviation from the approved piang of sabbatical leave activities must be
approved by the administration. The administratidihconsult with the Faculty Development
Committee before granting approval of these chan@gnificant changes made in the proposed
sabbatical leave activities without administratymoroval may lead to cancellation of the
sabbatical leave.

9.  Afaculty member who has received a sabbatgzald is eligible to apply for another during the
sixth year following his or her previous leave a¢Elty applying for sabbatical leave for the first
time may apply during the seventh year of servicddave during the eighth year. Faculty
applying for a second or third sabbatical leave d@ago during the sixth year following his or her
previous leave since the year of leave is counsealygear of service.)

The following illustrative table may help clarifyptv years of service could be counted for a new
faculty member with a tenure-track contract begigrin August, 2005. This example assumes

23



10.

11.

there is no credit toward tenure or sabbaticaldaamvthe initial contract and that the new hire
takes advantage of the sabbatical leave benesv@s as he or she becomes eligible.

2005-2006 1% year of service

2006-2007 2"year of service

2007-2008 3%year of service

2008-2009 # year of service

2009-2010 5 year of service

2010-2011 B year of service (submit statement of intent tplgfor sabbatical)

2011-2012 7 year of service  (submit application for sabbaticave)

2012-2013 SABBATICAL LEAVE (counts as T year of service for next leave)

2013-2014 ? year of service

2014-2015 % year of service

2015-2016 # year of service

2016-2017 5 year of service

2017-2018 B year of service  (submit statement of intent tplpfor sabbatical
y Py

2018-2019 7 year of service  (submit application for sabbaticave)

If a faculty member is on an official sabbalkieave, Nebraska Wesleyan University will
contribute a percentage of the faculty member’'$attal salary to TIAA-CREF for the purchase
of retirement annuities in the amount approvedterretirement plan by the Board of Governors.
Nebraska Wesleyan University will continue to plag full cost of the faculty member’s disability
insurance and of the faculty member’s life insusapeemium. Tuition remission for spouse and
dependent children, and free admission to authdtir@versity functions also continue for the
duration of the sabbatical leave, as do any ottegd benefits agreed upon in writing prior to the
beginning of the leave.

A written report of the sabbatical activitieashbe submitted within six months of completion of
the leave to the Faculty Development Committeetaritle Academic Affairs Office. The copy
submitted to the Academic Affairs Office will beagked in the faculty member’s permanent file.
The copy submitted to the Faculty Development Caemiwill be kept in the Instructional Media
Center for two years after which they will be giverthe faculty archivist for storage in the
appropriate manner.
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